
RESUME OF SERVICE CAREER  
 

As of April 02, 2009 
 
TRINKLE, Evan Jay,  
 
Lieutenant Colonel, FA, USAR 
 
Date and Place of Birth: 22 Oct 59, Cortland, NY 
 
Mandatory Removal Date: 25 Mar 16 
 
Home Address: 3129 Chatham Drive, Lexington, KY 40503 
 
Present Assignment: Senior Advisor to Iraqi Lessons Learned Center in support of 
Multinational Forces Iraq 
 
Civilian Occupation: Owner/ Operator of a Commercial and Residential Remodeling 
Business 
 
Enlisted Service:   None 
 
Source and Date of Commission:
Officers Candidate School, Fort Benning, GA, Feb 88 
 
Total Years of Commissioned Service (Active Duty and Reserve):
22 Years 
 
Military Education (Resident and Non-Resident):   Year Completed 
Basic Combat Training      1987 
Officers Candidate School      1988 
Field Artillery Officers Basic Course     1988 
Airborne School       1988 
NBC School        1989 
Pre-fire Supervisors Course      1990 
Supervisors Course       1991 
Postal Supervisors Course      1991 
Civil Disturbance Course      1993 
Field Artillery Officers Advance Course    1994 
Intermediate Fire Support Course     1994 
Pre Command Course       1995 
Combined Arms and Service School     2001 
Command and General Staff College     2003 
Faculty Development Phase I (FDP1)    2006 
Faculty Development Phase II (FDP2)    2007 
Advanced Operations War Fighting Course (AWOC) Train-up 2007 



Iraqi Advisors Course       2009 
 
 
 
Educational Degrees: 
University of Kentucky, Lexington, KY BGS Business/Sociology Concentrations 
 
Decorations, Service Medals and Badges: 
Meritorious Service Medal with Two Oak Leaf Clusters 
Army Commendation Medal with Two Oak Leaf Clusters 
Army Achievement Medal with Two Oak Leaf Clusters 
Army Service Ribbon 
National Defense Service Medal 
Overseas Service Ribbon  
Parachutist Badge 
 
 
Chronological List of Appointments:     From  To
 
ACTIVE DUTY:
Fire Direction Officer, A Battery 4th 14th FA Battalion  July 88  Apr 89 
Assistant S-1, 4th 14th FA Battalion     Apr 89  Oct 89 
Fire Direction Officer, B Battery 4th 14th FA Battalion  Oct 89  Feb 90 
Platoon Leader, A Battery 4th 14th FA Battalion   Mar 90  Nov 90 
Platoon Leader, 127th AG Company     Nov 90  Feb 92 
 
KENTUCKY ARMY NATIONAL GUARD:
Recon Survey Officer, HQ 2nd 138th FA Battalion   May 92 Mar 93 
Battalion S-4, HQ 2nd 138th FA Battalion    Apr 93  Oct 94 
Battalion Fire Support Officer, HQ 2nd 138th FA Battalion  Nov 94  Apr 96 
Battalion Fire Support Officer, HQ 2nd 138th FA Battalion  May 96 Apr 97 
Company Commander, HHB 2nd 138th FA Battalion   May 97 Apr 98 
Field Artillery Liaison Officer, HQ 2nd 138th FA Battalion  May 98 May99 
Battalion S-1, HQ 2nd 138th FA Battalion    Jun 99  Dec 00 
 
UNITED STATES ARMY RESERVES:
Brigade Training Officer, HQ, 1st Brigade, 100th Division (IT) Jan 01  Sep 02 
Battalion Executive Officer, 2nd397th Battalion, 1st Brigade, 
100th Division (IT)       Oct 02  Dec 05 
Small Group Leader, (CAX) 10-100, 6th Bde, 100th DIV (IT) Jan 06  Sep 07 
Small Group Leader, (ILE/AOWC) 11/108th, 2nd Bde, 104th DIV     Sep 07  May08 
Division G-3 Assistant Operation Officer, 100th Division (OS) Jun 08  Feb09 
Senior Advisor to Iraqi Lessons Learned Center in support of  
Multinational Forces Iraq      Feb 09  Present 
 
 



 
 
 

RESUME OF SERVICE CAREER – ADDENDUM 
CIVILIAN OCCUPATION 

 
As of April 02, 2009 

 
 
Civilian Occupation: (16 years in business) 
Owner/ Operator of a Commercial and Residential Remodeling and Contracting 
Business, Lexington, Kentucky 
 
Nature, Scope, and Extent of Responsibility: 
Managed the daily activities of three to fifteen personnel; covering a range of one to 
multiple independent projects to completion.  Tracked and ensured that projects were 
meeting performance deadlines. I performed scheduling management of the personnel 
within the business to maximize its efficiency. Daily managed the fiscal success of the 
business. Conducted the future planning for the business and was responsible for the 
public relations for the business as well; conducted individual training and mentoring of 
personnel as well as challenging them to achieve their next highest level of performance 
potential. 
 


